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Virginia Commonwealth University 

 

Proposed Intent to Discontinue 

Virginia Commonwealth University (VCU) requests approval to discontinue the Master of 

Science (M.S.) degree program in Nursing (CIP code: 51.3818). The degree is located in the 

School of Nursing. 

 

Background 

Virginia Commonwealth University initiated the Master of Science (M.S.) in Nursing degree 

program in March 1967. The last modification for the MS degree was approved by the State 

Council for Higher Education of Virginia (SCHEV) on June 22, 2020, for the fall semester 2020. 

The program was designed to prepare advanced practice registered nurses with competencies as 

a nurse practitioner or a nurse leader in one of four concentrations. 

 

In February 2021, the American Association of Colleges of Nursing (AACN) finalized and 

adopted The Essentials: Core Competences for Professional Nursing Education (The Essentials). 

Between August 2021 and March 2022, the associate deans and program directors of the School 

of Nursing met monthly to crosswalk existing nursing curricula to The Essentials and discuss 

revisions needed to graduate programs’ curricula based on The Essentials and other professional 

organizational standards. Between March 9, 2022 and May 25, 2022, a School of Nursing task 

force, comprised of faculty members from all SON degree programs and concentrations, and 

chaired by three faculty leaders appointed by the dean of the School of Nursing, convened to 

conduct a SWOT analysis, create a plan for proposed revisions to the curriculum, discuss 

redundancy within existing programs, and review enrollment trends of existing programs. 

Concurrently, between August 2021 and May 2022 monthly faculty forums were held to discuss 

the Essentials, the curricular crosswalk to the existing graduate programs created by the associate 

deans and program directors, inform a plan for curricular revisions, and review enrollment 

trends. On May 25, 2022, the School of Nursing task force held a meeting and presented the 

School of Nursing faculty with the SWOT analysis, recommended revisions to graduate 

programs, elimination of redundancies, and a proposal to discontinue a degree program. The task 

force worked on curricular revisions and specifics of the recommended program changes from 

June of 2022 until June of 2023. On June 29, 2023, School of Nursing faculty voted unanimously 

to adopt the revisions to the graduate programs and the recommendation to discontinue the M.S. 

in Nursing degree program. On July 7, 2023, the School of Nursing administration, in agreement 

with faculty recommendation, determined that the M.S. in Nursing degree program should be 

discontinued. 

 

Rationale 

There are three considerations that prompted the decision for the discontinuance of the degree 

program. The first factor is the endorsement, in 2004, by members of AACN for the Position 

Statement on the Practice Doctorate in Nursing which called for moving the level of preparation 

for advanced practice nursing roles from the master’s degree to the doctorate level. The Doctor 

of Nursing Practice (DNP)  in Nursing Practice degree better prepares advanced practice nurses 

for their current roles given the new models of care delivery and complexity of health care. In 

2018, the National Organization of Nurse Practitioner Faculties (NONPF) called for moving to 

the DNP in Nursing Practice degree as the entry-level preparation for nurse practitioners by 

2025. The NONPF reaffirmed this position statement in April 2023. 
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The second factor prompting the discontinuance of the degree program is declining enrollment. 

The program was designed to educate advanced practice nurses and nurse leaders, but the 

professional organization standards set out by AACN and NONPF, along with national 

certification requirements for increased content and clinical hours has steadily increased, such 

that the M.S. degree in Nursing is now duplicating the requirements of those in the DNP in 

Nursing Practice degree. Given the move of professional organizations in recommending a shift 

to the DNP degree, enrollment trends show a shift away from existing M.S. degree programs and 

a shift to DNP degree programs. VCU DNP degree program admissions are steadily increasing 

while the M.S. degree enrollments have fallen. The M.S. in Nursing enrollment has declined 

54% in the past 5 years, from 270 students in 2019 to 146 students in 2024, enrollment in the 

DNP in Nursing degree program has increased by 157%, from 28 students in 2019 to 161 

enrollments in 2024. This movement to the DNP is reflective of a national trend for graduate 

degree programs in advanced practice nursing.1,2 

 

The final factor that led to the decision to discontinue the degree program is redundancy. 

Currently, the four M.S. in Nursing degree program concentrations are incorporated into the 

DNP degree program. The goal is to close the M.S. degree program to minimize duplication in 

line with market demand and professional position statements. Considering these position 

statements and the increasing student demand, VCU School of Nursing has dedicated the past 

three years to transitioning advanced practice nursing programs to the DNP degree level as the 

entry point for nurse practitioners. 

 

Critical Shortage Area 

The Master of Science (M.S.) degree in Nursing is in a critical shortage area. The degree 

program at VCU prepares graduates for the national certification exam as nurse practitioners in 

three (3) fields: Acute Care Adult Gerontology, Family Nurse Practitioner, and Psychiatric 

Mental Health. Once nationally certified, nurse practitioners are eligible for licensure as 

Advanced Practice Registered Nurses with the Virginia Board of Nursing. There is a fourth 

concentration area for nurse leaders: Nursing Leadership and Organizational Science. National 

certification as a nurse executive is optional, but not required. 

 

A shortage exists for advanced practice registered nurses in VA. Given the demand for advanced 

practice registered nurses, VCU offers and will continue to offer another program that produces 

graduates who will be prepared to become nurse practitioners and nurse leaders: the Doctor of 

Nursing Practice (DNP) in Nursing Practice degree program. The DNP degree program 

curriculum requirements include the core and required coursework, along with concentration 

coursework, to adequately prepare graduates to take the national certification exam in their focus 

area, and subsequently qualify for licensure as Advanced Practice Registered Nurses. The DNP 

program will ensure that VCU continues to produce graduates who will be able to address the 

need for licensed/certified professionals in this critical shortage workforce area. 

 

Teach-out Plan 

A total of 137 students are currently enrolled in the Master of Science in Nursing degree program 

in the spring semester 2024. A total of 55 students are expected to graduate in the spring of 2024; 

 
1 American Association of Colleges of Nursing (2023). 2022-2023 Enrollment and graduations in baccalaureate 

and graduate programs in nursing. Washington, DC: American Association of Colleges of Nursing, pg. 2 
2 AACN (2023). Fact Sheet: The doctor of nursing practice (DNP). Pgs. 2-3. https://www.aacnnursing.org/news-

data/fact-sheets/dnp-fact-sheet 

https://www.aacnnursing.org/news-data/fact-sheets/dnp-fact-sheet
https://www.aacnnursing.org/news-data/fact-sheets/dnp-fact-sheet
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five (5) students are expected to graduate in the fall of 2024; 45 students are expected to graduate 

in the spring of 2025; two (2) students are expected to graduate in the fall of 2025; and 29 

students are expected to graduate in the spring of 2026. The last term that students will be able to 

complete the M.S. in Nursing degree is Spring of 2027. This timeline will ensure that students 

with challenges can meet the deadline by extending it one full year beyond the expected date for 

the last graduates. The M.S. in Nursing degree program will be discontinued after the spring 

2027 graduation.  

 

All faculty have been made aware of the impending closure. No faculty positions will be lost 

as a result of the discontinuance of the degree program. Faculty teaching core and required 

courses in the Master of Science in Nursing will teach coursework in other degree programs. 

 

“Stopped-out” Students 

The 6 students that have “stopped out” have been considered. These students who are on a leave 

of absence will be contacted and notified in writing about the discontinuation of the M.S. 

Nursing degree program. They will be advised that the program will no longer graduate students 

after the spring of 2027. A revised plan of study will be completed for each student, with one 

year of extra time calculated to graduate by the spring of 2027, should that be necessary. For 

extenuating circumstances where a course is not offered during a semester that the student needs 

to graduate by the spring 2027, there will be DNP in Nursing Practice courses that can be 

substituted on a 1:1 basis to enable the student to complete the program. 
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Description of the Proposed Program 

Program Background 

Virginia Commonwealth University seeks approval for a Master of Science in Nursing (MSN) 

degree program in Nursing. The proposed degree program will be administered by the School of 

Nursing. The target date of the program’s initiation is Summer 2025. 

 

The purpose of the proposed program is to prepare students with entry-level professional nursing 

education focused on demonstrating a core set of competencies for the nurse generalist. These 

competencies teach students to assess and evaluate individuals, families, communities, and 

populations across the lifespan. The core courses will prepare students to take the National 

Council Licensure Examination for Registered Nurses (NCLEX-RN). This is a standardized 

examination that all nursing graduates are required to take to be able to practice in the United 

States and Canada. 

 

The field of nursing is currently facing a substantial challenge in the Commonwealth, as the 

projected nursing shortage is expected to grow by 8.26% over the next decade.1 A quarter of the 

current nursing workforce in the Commonwealth indicated that they will retire in the next ten 

years.2 By 2047, half of the current nursing workforce will retire.2 There is an urgent demand for 

registered nurses in the Commonwealth, with a staggering 7,375 active job openings.3 Several 

factors are creating the shortage, including, but not limited to, an aging workforce that is retiring; 

COVID-19 burnout is causing nurses to leave the profession; nursing schools are turning away 

hundreds of qualified applicants because of faculty shortages, and many people are not choosing 

nursing as a career because of the widely publicized negative effects of COVID-19 on the 

profession. Virginia presently ranks sixth lowest in the nation in terms of its nurse-to-state 

population ratio, with 7.76 nurses per 1,000 people.4 Recognizing that current traditional four-

year enrollments are unable to keep pace with the growing nursing demand, on a national scale, 

there has been a 75% increase in the number of Direct Entry Pre-Licensure Master’s Degree 

programs in the past five years.5 However, there are only two direct-entry programs in the 

Commonwealth. In response to this pressing need for nursing professionals and the gap in 

educational pathways, Virginia is poised to align with this nationwide trend. 

 

To efficiently meet this demand, the program targets individuals holding a bachelor’s degree in a 

different field, offering an accelerated pathway to transition into the nursing profession and 

 
1 Labor Market Information: Virginia Employment Commission, 2022-2032 (10-Yr). 

https://svc.mt.gov/dli/careersearch/virginia/Details?occupation=29-1141.00 
2 Virginia Department of Health Professions, Registered Nurse Workforce Survey 2022. 

https://www.dhp.virginia.gov/PublicResources/HealthcareWorkforceDataCenter/ProfessionReports/NursingReports/ 
3 Indeed, Registered Nurse Jobs in Virginia, Accessed 02 November 2023. 

https://www.indeed.com/jobs?q=Registered+nurses&l=Virginia&from=searchOnHP&vjk=5d2a7ed6adfee8ea. 
4 Virginia State Office of Rural Health, Policy Brief, “Nursing Shortage and Its Consequences in Rural Virginia”, 

Seth Aboolai, Accessed 31 October 2023. https://www.vdh.virginia.gov/content/uploads/sites/76/2022/12/Policy-

Brief-The-Nursing-Shortage-and-its-Consequences-in-Rural-Virginia-final.pdf. 
5 American Association of Colleges of Nursing, 2022-2023 Enrollment and Graduations in Baccalaureate and 

Graduate Programs in Nursing. 

https://svc.mt.gov/dli/careersearch/virginia/Details?occupation=29-1141.00
https://www.dhp.virginia.gov/PublicResources/HealthcareWorkforceDataCenter/ProfessionReports/NursingReports/
https://www.indeed.com/jobs?q=Registered+nurses&l=Virginia&from=searchOnHP&vjk=5d2a7ed6adfee8ea
https://www.vdh.virginia.gov/content/uploads/sites/76/2022/12/Policy-Brief-The-Nursing-Shortage-and-its-Consequences-in-Rural-Virginia-final.pdf
https://www.vdh.virginia.gov/content/uploads/sites/76/2022/12/Policy-Brief-The-Nursing-Shortage-and-its-Consequences-in-Rural-Virginia-final.pdf
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immediate entry into the healthcare workforce. The proposed degree program provides a solution 

to address the critical nursing shortage. 

Institutional Mission 

Virginia Commonwealth University and its academic health sciences center serve as one national 

urban public research institution dedicated to the success and well-being of our students, 

patients, faculty, staff and community through: 

 

• Real-world learning that furthers civic engagement, inquiry, discovery and innovation 

• Research that expands the boundaries of new knowledge and creative expression and 

promotes translational applications to improve the quality of human life 

• Interdisciplinary collaborations and community partnerships that advance innovation, 

enhance cultural and economic vitality, and solve society’s most complex challenges 

• Health sciences that preserve and restore health for all people, seek the cause and cure of 

diseases through groundbreaking research and educate those who serve humanity 

• Deeply ingrained core values of diversity, inclusion and equity that provide a safe, 

trusting and supportive environment to explore, create, learn and serve 

 

The proposed Master of Science in Nursing (MSN) Program aligns with the mission of the 

University by “promoting real-world learning” with the large experiential learning requirement.  

During the program, students are engaged civically with service-learning projects across the 

greater Richmond area that promote health and wellness in at-risk populations. The experiential 

learning requirements also allow students to develop a spirit of “inquiry” used to develop 

complex clinical problem-solving skills and competencies.  Students are also taught how to 

“translate research” into evidence-based practice to improve and advance the quality of care.  

Social determinants of health remain a large cause of illness today. In the program, students 

work “collaboratively” with other health disciplines to develop holistic care plans for patients 

throughout the lifespan and in various environments. The program's success heavily depends on 

establishing and maintaining “community partnerships.” That is why the School of Nursing has 

established experiential learning agreements with healthcare providers, facilities, and community 

agencies across the greater Richmond area. The program is intentionally designed with the 

competencies that promote “diversity, inclusion, and equity.” Students are taught to understand 

the “diversity” of the human body and value the differences between people. Students are taught 

that all people in all populations have a right to “inclusion” and belonging. Lastly, students are 

taught that all people should be allowed equitable access to health care to promote equitable 

outcomes across populations. 

Delivery Format 

The proposed program will offer courses in various delivery formats including face-to-face, 

online asynchronous, and hybrid with a combination of face-to-face and asynchronous formats.  

The program will use the University’s Canvas learning management system to deliver content.  

All faculty teaching core courses are required to complete online teaching training including the 

Quality Matters course for online instructional delivery. The University has a very robust system 

available to all students and faculty to support online learning. Additionally, the School of 

Nursing has two dedicated instructional technology and design experts to assist faculty in course 
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development, regulatory compliance for online learning and best practices and standards for 

online learning. 

Program Accreditation 

The School of Nursing is accredited to offer programs at the master’s level by the Commission 

on Collegiate Nursing Education (CCNE). The mission of the CCNE is to serve the public 

interest by assessing and identifying programs that engage in effective educational practices. 

Accreditation by CCNE is an indication of confidence in the ability of the parent institution to 

offer a program of quality, deserving of public approbation.  The CCNE is located at 655 K 

Street NW, Suite 750, Washington, DC 20001.6   

 

No new accreditation is required by the CCNE; however the School of Nursing will have to 

notify the CCNE of a substantive change 90 days before the anticipated change.  The School of 

Nursing will make notification by February 1, 2025. The Master’s program was initially 

accredited on March 30, 2016 and was awarded continuous accreditation on March 24, 2021.  

Continuous accreditation is good for a period of ten years after the first five years of initial 

accreditation. 

 

See Appendix A for Program Accreditation Standards. 

State Agency Authorization 

The proposed program must meet the regulations for nursing education programs established by 

the Virginia Board of Nursing. The School of Nursing is already an approved pre-licensure 

program by the Virginia Board of Nursing.  A curricular change notification will have to be 

submitted to the Board within 10 days of the change taking place.  The School of Nursing will 

plan to submit the notification by February 1, 2025. 

 

See Appendix B for the Virginia Board of Nursing Authorization. 

Admission Criteria 

Minimum admission requirements for graduate study at Virginia Commonwealth University are 

outlined below as noted in the 2023-2024 Bulletin. Individual departments and programs may set 

more stringent requirements as described in relevant sections of the Graduate Bulletin. Each 

department/program determines how to evaluate the individual requirements in a holistic 

assessment of the applicant’s potential for success in graduate study in a particular field. 

Additional factors, such as prior professional experience, may also be taken into consideration. 

1. Graduation from a regionally accredited college or university or its equivalent. 

Departments may admit graduate applicants with three-year bachelor’s degrees provided 

these three-year degrees allow the students to pursue graduate studies in their countries. 

Further, the department will require prerequisite/foundation courses as needed to fill in 

any gaps in the student’s educational background. 

 
6 Commission on Collegiate Nursing Education, CCNE Accreditation.  

https://www.aacnnursing.org/ccne-accreditation. 

https://www.aacnnursing.org/ccne-accreditation
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2. Required grade point average. For admission to graduate study at VCU, the Graduate 

School requires a minimum undergraduate GPA of 3.0. For students with earned graduate 

degrees from accredited institutions, the graduate GPA may be the primary basis for 

consideration. 

3. Letters of recommendation. Three letters of recommendation from instructors or 

professional references in the applicant’s intended field of study are required. Letters 

should address the applicant’s academic and professional abilities and preparation for 

graduate study. 

4. Statement of intent. Applicants must state their reasons for pursuing graduate education 

in their planned course of study at VCU.  

The School of Nursing uses a holistic approach for graduate admissions and additionally requires 

the following. 

 

1. Submit a completed application will all required materials to the school of nursing in 

addition to the graduate school application. 

2. Have an earned a bachelor’s degree in a field other than nursing form a regionally 

accredited college or university (This can be outstanding at the time of application but 

must be completed prior to the start of the program.) 

3. Have a minimum cumulative GPA of a 3.0. 

4. Present no grades lower than a B in anatomy, physiology, or microbiology.  

5. Complete the following prerequisites or equivalent transfer courses if not completed in 

bachelor’s degree: 

a. BIOL 205: Basic Human Anatomy 

b. BIOL 209: Medical Microbiology and BIOZ 209:  Medical Microbiology 

Laboratory OR BIOL 303:  Microbiology and BIOZ 303:  Microbiology 

Laboratory 

c. BIOL 217 Principles of Nutrition 

d. PHIS 206:  Human Physiology and PHIZ 206:  Human Physiology Laboratory 

e. PSYC 304: Life Span Developmental Psychology 

f. STAT 208: Statistical Thinking OR STAT 210:  Basic Practice of Statistics OR 

STAT 212:  Concepts of Statistics  

Curriculum 

The proposed Master of Science in Nursing (MSN) is a 59-credit hour (non-thesis) degree 

program.  Several experiential learning courses and a final practicum are required. The intent of 

the program is to prepare college graduates (bachelor’s degree or higher) with foundational 

competencies as nurse generalists for direct entry into professional nursing practice. 

 

The focus of the core curriculum is to prepare students as nurse generalists who will take the 

National Council Licensure Examination for Registered Nurses (NCLEX-RN).  This is a 

standardized examination that all nursing graduates are required to take to be able to practice in 

the United States and Canada. The curriculum was developed utilizing an educational framework 

for preparing nurses at four-year colleges and universities.  The framework, The Essentials:  

Core Competencies for Professional Nursing Education, is published and endorsed by the 
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American Association of Colleges of Nursing (AACN).7  The core curriculum prepares students 

to function as an entry-level professional nurse.  Courses are designed to introduce students to 

the core competencies of nursing and then reinforce the competencies across the curriculum, 

with final competence established by the end of the program.  Competence is developed to care 

for patients across the lifespan in various environments and stages of diseases and health. 

Students also develop competence to care for communities and populations reinforcing 

community health and wellness.  Students will be prepared with core knowledge of the 

pathophysiology and pharmacology of common diseases and medications used to treat the 

diseases.  Core courses introduce the students to basic skills necessary to care for patients and 

assess the competence of the student to perform the skills.  The skills include performing medical 

procedures and physical assessments within the scope of practice of a registered nurse.  The 

professional concepts of ethics, professional responsibility, safety, quality, and professional 

development are reinforced throughout the curriculum.  Over the course of the program, students 

will progress from novice thinkers and problem solvers to advanced thinkers and problem 

solvers who are able to use a clinical decision model to carry out care of the patient in a 

competent manner. Students are also taught how to use data to make informed decisions in care.   

 

All students will complete a 225-hour practicum course at the end of the program.  Throughout 

the program, students will complete a series of four faculty-led experiential learning courses for 

a cumulative total of 315 hours.  The purpose of the practicum is to allow students to synthesize 

their knowledge and skills and demonstrate competency to practice independently by 

experiencing the real-world responsibilities of developing and implementing interdisciplinary 

plans of care for a group of patients.  The purpose of the experiential learning courses is to 

develop competence in the application of theory and practice by caring for patients across the 

lifespan with diverse populations in various care environments. The practicum course and 

experiential learning courses allow the students to have a total of 540 direct care hours. Students 

must pass, with a C or better, each experiential learning course before proceeding to the next 

experiential learning course.  After students successfully complete the series of experiential 

learning courses, the practicum course is the final course for graduation and must be completed 

with a C or better.  Failure to obtain a C in any experiential learning course or the practicum will 

stop the student’s program progression. Students will have to repeat the course and successfully 

pass before progression can continue. 

 

The curriculum is designed to meet the requirements of the Virginia Board of Nursing in 

accordance with the rules governing pre-licensure nursing education programs and the laws 

governing nursing practice (Chapter 30 of Title 54.1 Code of Virginia, otherwise known as the 

Nurse Practice Act) for the Commonwealth of Virginia. Additionally, the curriculum is designed 

to meet the curriculum standards for accreditation of the program by the Commission on 

Collegiate Nursing Education (CCNE). 

 

  

 
7 American Association of Colleges of Nursing, The Essentials:  Core Competencies for Professional Nursing 

Education, 2022. 
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New courses are indicated by an asterisk. 

 

Program Requirements 

Core Courses: 43 credits 

 

IPEC 501: Foundations of Interprofessional Practice (1 credit)  

IPEC 502: Interprofessional Quality Improvement and Patient Safety (1 credit)  

IPEC 560: Interprofessional Care for Older Adults (1 credit) *  

NURS 523: Fundamental Nursing Concepts (3 credits) * 

NURS 535: Population Health, Prevention, and Wellness Across the Lifespan (4 credits) *  

NURS 547: Chronic Care Concepts Across the Lifespan (4 credits) * 

NURS 550: Acute Care Concepts Across the Lifespan (4 credits) *  

NURS 624: Roles and Responsibilities of the Professional Nurse (2 credits) *  

NURS 625: Integration of Pathophysiology and Pharmacology for Nursing Practice I (4 credits) *  

NURS 626: Integration of Pathophysiology and Pharmacology for Nursing Practice II (4 credits) * 

NURS 633: Integration of Applied Health Assessment Across the Lifespan (3 credits) * 

NURS 634: Integration of Evidence-based Practice in Healthcare (3 credits) *  

NURS 647: Nursing Informatics and Data Utilization (3 credits) *  

NURS 648: Emerging Trends in Nursing Leadership (3 credits) *  

NURS 650: Transition to Practice (3 credits) *  

 

Experiential Learning: 16 credits 

The Virginia Board of Nursing mandates applied practice to integrate coursework, theories and 

research, and application. Five (5) mandatory courses for a total of 16 credits and 540 direct care 

hours are required. 

 

NURS 524: Applied Practice: Health Assessment Across the Lifespan and Fundamental Nursing 

Concepts (3 credits) (45 direct care hours) * 

NURS 536: Applied Practice: Population Health, Prevention, and Wellness Across the Lifespan 

(2 credits) (45 direct care hours) * 

NURS 548: Applied Practice: Chronic Care Concepts Across the Lifespan  (3 credits) (90 direct 

care hours) * 

NURS 551: Applied Practice: Acute Care Concepts Across the Lifespan (3 credits) (135 direct 

care hours) * 

NURS 649: Senior Synthesis (5 credits) (225 direct care hours) * 

 

Total: 59 credit hours 

 

See Appendix C for a Sample Plan of Study. 

See Appendix D for Course Descriptions. 

See Appendix E for Experiential Learning and Practicum Sites. 

Time to Degree 

The proposed program will take five semesters to complete as a full-time student. There will not 

be a part-time option for the program. The time to degree includes two summer semesters. The 

program is 18 months long or approximately a year and a half. 



 

 7 

Faculty Resources 

The School of Nursing has twenty-two (22) full-time faculty members teaching in the pre-

licensure program coursework. All 22 faculty members will be teaching parts of the core courses 

and experiential learning courses. There are eight faculty members prepared at the Ph.D. level, 

eleven faculty members prepared at the Master’s in Nursing (MSN) level, and three faculty 

members prepared at the Doctor of Nursing Practice (DNP) level. Collectively, the full-time 

faculty have more than 350 years of nursing experience.   

 

The proposed program will not have any faculty from other departments teaching core, 

experiential learning, or practicum courses. 

 

The School of Nursing will not hire new faculty to support the proposed program. The program 

will be taught by existing faculty within the school. 

 

The School of Nursing will utilize 15-20 adjuncts to support the experiential learning and the 

practicum courses. Each adjunct faculty member will have a minimum of a Master's Degree in 

Nursing, hold an unencumbered license as a Registered Nurse in Virginia, and have 

demonstrated experience in the practice of nursing. 

 

See Appendix F for Faculty Curriculum Vitae (Abbreviated). 

Student Learning Assessment 

Students who complete the proposed MSN in Nursing will have demonstrated competency in 

skills, assessments, and implementation of plans of care for individuals across the lifespan in 

various settings that are needed to serve as a nurse generalist. Students will be assessed in each 

course through various formative and summative assessments. The assessment measures include, 

but are not limited to: 

• Quizzes 

• Exams 

• Concept Mapping 

• Case Studies 

• Group Projects 

• Presentations 

• Evidence-Based Practice Papers 

• Group Discussion 

• Active Learning Activities 

• Demonstration of Skills in Lab Settings 

• High Fidelity and Low Fidelity Patient Simulations 

• Nationally Benchmarked Assessment Testing 

• Hands-On Direct Patient Care in Various Environments 

 

The experiential learning courses provide the students with opportunities for hands-on direct 

patient care in a variety of inpatient, outpatient, and community-based settings.  During the series 

of experiential learning courses, students demonstrate competency in the learning outcomes for 
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each course and the program.  The competencies progress from basic to complex and build on 

demonstrated prior knowledge and competencies.  The practicum course, named Senior 

Synthesis for Direct Entry Students, is an immersive course that builds on the knowledge and 

skills gained throughout the program and prepares the students for transition into practice as a 

nurse generalist.  The practicum requires students to complete 225 hours of direct patient care.  

Students will develop clinical logs of care provided and evidence of demonstrating competency 

in providing safe and effective care by demonstrating high levels or problem-solving and clinical 

judgment.  The practicum allows the student to function in leadership roles to work with 

interdisciplinary healthcare teams to provide patient-centered care by optimizing the use of 

evidence-based care and clinical decision-making skills. 

 

The proposed program will use a multilayer assessment approach that includes the requirements 

for Virginia Commonwealth University program assessment for graduate programs and the 

internal process at a more granular level for the School of Nursing. At Virginia Commonwealth 

University, each degree program assesses program-level student learning outcomes annually.  

Assessment findings and summaries of faculty discussions about the implications of the findings 

are maintained in VCU’s assessment data management system, Taskstream. This system will be 

utilized for annual assessment of the MSN in Nursing as well as tracking the progress the 

students are making toward achieving the learning outcomes. The program assessment data 

related to benchmarking metrics would be collected annually by the Graduate Program Directors 

and entered into the Taskstream system.  Data collection will start once the first students are 

recruited into the program. Taskstream data will be further analyzed at the meeting of all 

department faculty.   

Data from annual assessment at the program level will be reported to the VCU Director of 

Assessment within the Office of Academic Affairs.  The Office of Academic Affairs and Senior 

Vice Provost for Academic Affairs ensures the integrity, quality, and transparency of academic 

programs and oversees policies and procedures governing the undergraduate and graduate 

curriculum.  The Office conducts Academic Program Reviews (APR) on a six-year cycle.  The 

APR will use data from annual program assessments to evaluate a program’s contribution to the 

University missions and towards meeting the needs of the Commonwealth of Virginia. The APR 

is also used to analyze the productivity and quality of the program.   

Internal to the School of Nursing, there are assessment and curriculum sub-committees that 

evaluate the university assessment data and data provided from the systematic plan for 

evaluation.  The systematic plan for evaluation is a program-level evaluation that utilizes data 

from the end-of-program student surveys, NCLEX scores, and Mountain Measurement reports 

that track how students are performing in each area of the NCLEX as compared to internal, state, 

and national benchmarks. The sub-committees report to a larger program committee that consists 

of all faculty teaching in the program, student representation, and representatives from the 

agencies where experiential learning and practicum learning occur.   

At the course level, each lead faculty member prepares an end-of-course report immediately after 

the semester has ended.  This report utilizes data on final grade distribution as compared to 

previous semesters, course maps that delineate the course level objectives mapped to the learning 

activities, and methods of assessment. The report also includes a breakdown of each learning 
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activity for the course mapped to how it is assessed, what weighting distribution each assessment 

has, and any notes for improvement for each assessment. Textbooks are assessed in the report for 

currency of subject matter and any new editions that may be coming out. At the end of the report, 

faculty list any changes made to the course for the semester, identify the strengths of the course, 

identify the areas for improvement for the course, and an action plan for changes and/or 

improvements. If a course is an experiential learning course or a practicum course, each faculty 

member evaluates each location where the learning takes place, as well as an evaluation of the 

faculty assigned to those groups. The report also evaluates any gaps in skills noted and provides 

a plan for improvement.  

 

Learning Outcomes 

Upon completing the proposed degree program, all students will be able to: 

• Demonstrate competence to practice person-centered care across the lifespan and across 

the continuum of healthcare systems. 

• Integrate theories and concepts from liberal education and related disciplines into nursing 

practice. 

• Exhibit professionalism that reflects the inherent values fundamental to nursing. 

• Display effective interprofessional teamwork skills. 

• Demonstrate professional nursing practice grounded in the application of current 

evidence. 

• Utilize information technologies and processes related to patient care delivery. 

• Shows competence in leadership, quality improvement, and patient safety to provide 

quality health care. 

• Apply health promotion and disease prevention competencies at the individual and 

population levels. 

 

See Appendix G of the Curriculum Map for the MSN Degree. 

Employment Skills 

All graduates of the proposed MSN in Nursing program will be able to: 

• Take the NCLEX licensure exam for Registered Nurses. 

• Perform a competent level of nursing care by using the nursing process critical thinking 

model. 

• Function as a professional nurse by meeting the following standards of professional 

performance across the lifespan and in various settings: 

- Assessment 

- Diagnosis 

- Outcomes identification 

- Planning, implementation, and coordination of care 

- Patient teaching and evaluation of teaching 

- Health promotion and evaluation 

- Ethically and culturally congruent practice 

- Communicate and collaborate with interdisciplinary members of the care team 

- Demonstrate practice that is evidence-based 

- Apply nursing research and quality improvement to practice 



 

 10 

- Demonstrate leadership abilities including managing stress and conflict 

management  

• Prepare and administer prescribed medications in a safe and therapeutic manner. 

• Accurately record all patient care information in a timely and concise manner. 

• Develop goals for professional growth. 

• Promote a safe and secure environment for all patients. 

Expansion of Existing Programs 

The proposed MSN in Nursing Program is not an expansion of an existing program offered at 

Virginia Commonwealth University. 

Relation to Existing VCU Degree Programs 

Virginia Commonwealth University School of Nursing offers a pre-licensure Bachelor of 

Science in Nursing program with two pathways to obtain the degree.  The first pathway is a 

traditional pathway designed for students who do not have a four-year degree and is inclusive of 

both the university general education core and core nursing classes.  The format for the program 

is a traditional four-year fall and spring semesters with the summer off.  The second pathway is 

designed for students with a four-year degree in a field other than nursing and is known as an 

accelerated option.  Students are given credit for prior learning towards satisfying all of the 

general education core requirements with the degree already earned and only take the nursing 

core classes.  The format is year-round classes with no summers off.  This pathway allows 

students to complete the program in five semesters.  

 

 If the proposed MSN in Nursing is approved, the School of Nursing will discontinue the 

accelerated pathway for the Bachelor of Science Degree in Nursing and replace it with the MSN 

in Nursing pathway.  The programs are similar in that they are both pre-licensure programs. The 

difference in the programs is the degree level that is earned. A competency-based curriculum 

with graduate-level learning outcomes and assessments in the role of the professional nurse, 

pathophysiology and pharmacology, applied health assessment, evidence-based practice, nursing 

informatics, leadership, and transition to practice. 

 

 

Justification of the Proposed Program 

Response to Current Needs 

(Specific Demand) 

Virginia Commonwealth University is proposing a Direct Entry Pre-Licensure Master of Science 

Nursing program in Nursing. This program would be only the second of its kind in the 

Commonwealth. Current data from the Virginia Employment Commission (VEC), projects that 

the nursing shortage in the Commonwealth will grow by 8.26% over the next decade.8 Virginia 

currently ranks sixth lowest in the nation for its nurse-to-state population ratio, with only 7.76 

 
8 Virginia Employment Commission, Labor Market Information. 

https://virginiaworks.com/occupational-projections. 

https://virginiaworks.com/occupational-projections
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nurses per 1,000 people.9 Nationally, there has been a notable increase of 75% in the number of  

Direct Entry Pre-Licensure Master’s Degree programs over the past five years.10 Virginia needs 

to align with this national trend. 

 

There is a critical need for registered nurses in the Commonwealth, with a staggering 6,300 

active job openings. The proposed degree program efficiently prepares students for immediate 

entry into healthcare. Addressing this demand, the proposed degree program targets individuals 

with a bachelor’s degree in a different field, providing an accelerated pathway and transition into 

the nursing profession. The American Association of Colleges and Universities has indicated that 

current four-year traditional enrollments cannot keep up with the nursing demand and calls for 

innovation in nursing programs including the development of fast-track programs like entry to 

practice master’s degree programs.11 This program allows for another way to help meet the 

demand. 

 

The nursing shortage in the Commonwealth is compounded by the fact that many nursing 

programs are turning away qualified applicants due to the shortage of nursing faculty and clinical 

placement sites.  The School of Nursing at Virginia Commonwealth University has a robust 

faculty to support the proposed program with no increase in resources.  The School of Nursing 

has 27 experiential and practicum agreements and has placement priority with VCU Health, 

which is one of the largest level-one trauma centers in the Commonwealth. 

 

The proposed program not only addresses workforce needs but also benefits students in the 

Commonwealth. The proposed degree program benefits those who have already earned a 

baccalaureate degree (or higher) and are interested in nursing. The program expedites the time 

required to become a registered nurse and facilitates degree progression. 

 

See Appendix H for Letters of Support (Specific Demand). 

Employment Demand 

Graduates of the proposed MSN in Nursing program will be qualified to serve as  

entry-level registered nurses. Graduates will be able to work in various settings, including but not 

limited to, in-patient and out-patient healthcare facilities, clinics, public health, correctional 

centers, and doctor’s offices caring for well and sick individuals across the lifespan. 

 

Employment projections in the U.S. Bureau of Labor Statistics, Occupational Outlook Handbook 

shows the need for registered nurses is expected to “grow at a rate of 6% from 2022-2032, faster 

than the average for all occupations.” The job outlook, as noted by the Bureau of Labor 

 
9 Virginia State Office of Rural Health, Policy Brief, “Nursing Shortage and Its Consequences in Rural Virginia”, 

Seth Aboolai, Accessed 31 October 2023, https://www.vdh.virginia.gov/content/uploads/sites/76/2022/12/Policy-

Brief-The-Nursing-Shortage-and-its-Consequences-in-Rural-Virginia-final.pdf. 
10 American Association of Colleges of Nursing, Nursing Schools See Enrollment Increases in Entry Level 

Programs, Signaling Strong Interest in Nursing Careers, Accessed 31 October 2023, 

https://www.aacnnursing.org/news-data/all-news/article/nursing-schools-see-enrollment-increases-in-entry-level-

programs. 
11American Association of Colleges of Nursing, Facts Sheet:  Nursing Shortage, Accessed 31 October 2023, 

https://www.aacnnursing.org/Portals/0/PDFs/Fact-Sheets/Nursing-Shortage-Factsheet.pdf. 

https://www.vdh.virginia.gov/content/uploads/sites/76/2022/12/Policy-Brief-The-Nursing-Shortage-and-its-Consequences-in-Rural-Virginia-final.pdf
https://www.vdh.virginia.gov/content/uploads/sites/76/2022/12/Policy-Brief-The-Nursing-Shortage-and-its-Consequences-in-Rural-Virginia-final.pdf
https://www.aacnnursing.org/news-data/all-news/article/nursing-schools-see-enrollment-increases-in-entry-level-programs
https://www.aacnnursing.org/news-data/all-news/article/nursing-schools-see-enrollment-increases-in-entry-level-programs
https://www.aacnnursing.org/Portals/0/PDFs/Fact-Sheets/Nursing-Shortage-Factsheet.pdf


 

 12 

Statistics, indicates the “demand for healthcare services will increase because of the large 

number of older people, who typically have more medical problems than younger people. 

Registered nurses also will be needed to educate and care for patients with chronic conditions, 

such as diabetes and obesity. Job growth is expected across most types of healthcare settings, 

including hospitals and outpatient care centers that provide same-day services, such as 

chemotherapy, rehabilitation, and surgery. In addition, because many older people prefer to be 

treated at home or in residential care facilities, registered nurses will be in demand in those 

settings.”12 

 

Additionally, the job outlook indicates that “job growth is expected across most types of 

healthcare settings, including hospitals and outpatient care centers that provide same-day 

services, such as chemotherapy, rehabilitation, and surgery. In addition, because many older 

people prefer to be treated at home or in residential care facilities, registered nurses will be in 

demand in those settings.”13 

 

Labor Market Information. Bureau of Labor Statistics, 2022 -2032(10-Yr) 

Occupation 
Base Year 

Employment 

Projected 

Employment 
Total % Change 

Typical Entry 

Level Education 

Registered 

Nurse 
3,130,600 3,326,000 6.2% 

Bachelor’s degree 

or higher 

 

Data from the Virginia Employment Commission show the demand for registered nurses will be 

even higher than the national outlook in the Commonwealth.  As a result, Virginia will have an 

even larger shortage of nurses than the national average by over 2%.14 

 

Virginia Employment Commission, 2022 -2032 (10-Yr) 

Occupation 
Base Year 

Employment 

Projected 

Employment 

Total % 

Change 

Annual 

Change # 
Education 

Registered 

Nurse 
67,340 72,900 8.26% 556 

Bachelor’s 

degree or higher 

 

See Appendix I for Employment Demand Job Announcements. 

See Appendix J for Letters of Support (Employment Demand). 

Duplication 

Virginia Commonwealth University would be the second institution in Virginia to offer an MSN 

in Nursing that is direct entry into the nursing profession.  The University of Virginia offers an 

MSN in Nursing, a direct entry program with a specialization as a clinical nurse leader. 

 

 
12 The U.S Bureau of Labor Statistics. Occupational Outlook Handbook. 

https://www.bls.gov/ooh/healthcare/registered-nurses.htm. 
13 The U.S Bureau of Labor Statistics. Occupational Outlook Handbook. 

https://www.bls.gov/ooh/healthcare/registered-nurses.htm. 
14 Virginia Employment Commission.  Labor Market Information.  

https://virginiaworks.com/Occupational-Projections. 

https://www.bls.gov/ooh/healthcare/registered-nurses.htm
https://www.bls.gov/ooh/healthcare/registered-nurses.htm
https://virginiaworks.com/Occupational-Projections
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Similarities 

The University of Virginia’s program is related to the proposed degree program.  A similarity 

exists between the MSN in Nursing pre-licensure, entry-level into nursing.  The core course 

work in both programs includes the same content-specific areas and curriculum requirements in 

accordance with the Virginia Board of Nursing, and the CCNE. 

 

Differences 

The University of Virginia’s (UVA) Program is different from the proposed program. UVA’s 

program includes specialization in clinical nurse leadership. UVA’s program is 75 credits in 

length and takes six semesters to complete. The additional 16 credits are in the clinical nurse 

leadership specialization content area.  Additionally, Virginia’s program has 253 more 

experiential learning clock hours.  The differences in experiential learning hours are related to 

the nurse leadership specialization. 

 

Location 

Virginia Commonwealth’s proposed program is the only program located in the south-central 

part of the Commonwealth.  The proposed program serves to increase the number of students 

graduating at the pre-licensure entry to practice level. 

Student Demand 

In the fall of 2023, The School of Nursing conducted a survey of students who have inquired 

about accelerated programs at Virginia Commonwealth University. The survey was sent to 350 

students. The survey is ongoing, and currently, six respondents have completed the survey. All 

six respondents answered “strongly agree” when asked if VCU offered the proposed degree, 

would they consider enrolling in the program. Additionally, all six respondents held bachelor’s 

degrees in a field other than nursing. 

 

See Appendix K for the Student Demand Survey. 

State Council of Higher Education for Virginia 

Summary of Projected Enrollments in Proposed Program 

 

The following assumptions were used to calculate the projected enrollment: 

• Retention percentage: 5% 

• Percentage of full-time students 100% / Percentage of part-time students: 0% 

• Full-time students average credit hours per semester: 12 

• Full-time students graduate in 1.5 years 

 

Year 1 Year 2 Year 3  Year 4 

Target Year 

(2-year institutions) 

Year 5 

Target Year 

(4-year institutions) 

2024-2025 2025-2026 2026-2027 2027-2028 2028-2029 

HDCT 

30  

FTES 

30 

HDCT 

58 

FTES 

58 

HDCT 

68 

FTES 

68 

HDCT 

88 

FTES 

88 

GRAD 

38 

HDCT 

107 

FTES 

107 

GRAD 

47 
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Projected Resource Needs for the Proposed Program 

Resource Needs 

Full-time Faculty 

The proposed degree program will require 22 FTE of full-time faculty in the initial and 

subsequent years of the degree.  Faculty will teach core courses (faculty to student ratio 1:30), 

including experiential learning courses (faculty to student ratio 1:10).  A faculty member 

currently serving in the School of Nursing will be the program director and teach in the program.  

There will be no increased FTE allotted for this as she is already providing these duties in her 

current position. 

 

Part-Time Faculty 

No part-time faculty will be used to initiate the program or sustain it. 

 

Graduate Assistants 

No graduate assistants with teaching responsibilities will be used to initiate the program.  It is 

possible that graduate assistants may have non-teaching responsibilities like grading and 

tutoring, but they will not have formal teaching responsibilities.  This is dependent upon their 

qualifications.  If used, there could be a maximum of six graduate assistants.  The graduate 

assistant position provides no benefits but does provide full tuition and fee support for fall and 

spring semesters and a stipend of $11,025 for fall and spring semesters. 

 

Classified Positions 

No new classified staff will be needed to initiate or sustain the program. 

 

Equipment (including computers) 

No new equipment (including computers) will be needed to initiate or sustain the program. 

 

Library 

No additional library resources will be required to initiate or sustain the program. 

 

Telecommunications 

No additional telecommunication equipment will be required to initiate or sustain the program. 

 

Space 

No additional space will be needed to initiate or sustain the program.  The School of Nursing has 

adequate classroom, office, student support, clinical learning laboratory, and computer laboratory 

space. 

 

Targeted Financial Aid 

No targeted financial aid is required to initiate or sustain the program. 
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Special Tuition or Fee Charges 

No special tuition will be used to initiate or sustain the program. There is a special program fee 

of $1,035 that is paid each semester. This fee is used to replace consumable supplies in the 

clinical learning labs, assessment testing each semester, criminal background checks and drug 

screens necessary to attend experiential learning and practicum courses, cost of database to house 

the background checks, drug screens, student immunizations, and direct patient care hours 

necessary for the Virginia Board of Nursing. 

 

Other Resources (specify) 

No other resources are needed to initiate or sustain the proposed program. 

 

Funds to Initiate and Operate the Degree Program 

Cost and Funding Sources to Initiate and Operate the Program 

Informational Category 

Program Initiation 

Year 

2024 - 2025 

Program Full 

Enrollment Year 

2026 - 2027 

1. Projected Enrollment (Headcount) 30 60 

2. Projected Enrollment (FTE) 30 60 

3. 
Projected Enrollment Headcount of 

In-State Students 
25 55 

4. 
Projected Enrollment Headcount of 

Out-of-State Students 
5 5 

5. 

Estimated Annual Tuition and E&G 

Fees for In-State Students in the 

Proposed Program 

$ 192,250 $ 1,364,550 

6. 

Estimated Annual Tuition and E&G 

Fees for Out-of-State Students in the 

Proposed Program 

$ 74,500 $ 234,300 

7. 

Projected Total Revenue from 

Tuition and E&G Fees Due to the 

Proposed Program 

$ 266,750 $1,598,850 

8. 

Other Funding Sources Dedicated to 

the Proposed Program (e.g., grant, 

business entity, private sources) 

$ 0 $ 0 
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Part V:  Certification Statements 

1. A request of any kind will be submitted to the Virginia General Assembly for funds to 

initiate and/or maintain the proposed degree program. 

 

Yes  

No  

 

If “Yes” is checked, include narrative text to describe: when the request will be made, 

how much will be requested, what the funds will be used for, and what will be done if the 

request is not fulfilled. Additional information may be required. 

 

2. The proposed degree program is included in the institution’s most recent six-year plan. 

 

Yes  

No  

 

If “No” is checked, include narrative text to explain why the program is being advanced at 

the present time despite not being included in the six-year plan. 

 

3. The institution’s governing board has been provided information regarding duplication (if 

applicable) and labor market projections as part of its approval action. 

 

Yes  

No  

 

If “No” is checked, include narrative text to explain why the governing board has not 

been provided the information. 

 

The institution’s Chief Academic Officer attests to the accuracy of the above statements. 

 

______________________________________________________ 

Name (Printed) 

 

______________________________________________________ 

Signature     Date 
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Appendices 

Appendix A - Program Accreditation 
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Appendix B - Virginia Board of Nursing State Agency Authorization 
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Appendix C - Sample Plan of Study 

Summer term 

NURS 523 Fundamental Nursing Concepts 3 

NURS 524 Applied Practice: Health Assessment Across the Lifespan and 

Fundamental Nursing Concepts 

3 

NURS 624 Roles and Responsibilities of the Professional Nurse 2 

NURS 625 Integration of Pathophysiology and Pharmacology for Nursing 

Practice I 

4 

NURS 633 Integration of Applied Health Assessment Across the Lifespan 3 

 Term Hours: 15 

Fall term 

NURS 547 Chronic Care Concepts Across the Lifespan 4 

NURS 548 Applied Practice: Chronic Care Concepts Across the Lifespan 3 

NURS 626 Integration of Pathophysiology and Pharmacology for Nursing 

Practice II 

4 

NURS 634 Application of Evidence-Based Practice in Health 

Care 

3 

IPEC 501 Foundations of Interprofessional Practice 1 

 Term Hours: 15 

Spring term 

NURS 535 Population Health, Prevention, and Wellness Across the Lifespan 4 

NURS 536 Applied Practice: Population Health, Prevention, and Wellness 

Across the Lifespan 

2 

NURS 647 Nursing Informatics and Data Utilization 3 

IPEC 502 Interprofessional Quality Improvement and Patient Safety 1 

 Term Hours: 10 

Summer term 
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NURS 550 Acute Care Concepts Across the Lifespan 4 

NURS 551 Applied Practice: Acute Care Concepts Across the Lifespan 3 

 Term Hours: 7 

Fall term 

NURS 649 Senior Synthesis for Direct Entry Students 5 

NURS 648 Emerging Trends in Nursing Leadership 3 

NURS 650 Transition to Practice 3 

IPEC 560 Interprofessional Collaborative Care for Older Adults 1 

 Term Hours: 12 

 Total Hours: 59 
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Appendix D - Course Descriptions 

New courses are denoted with an asterisk. 

 

NURS 523* Fundamental Nursing Concepts 

This course provides an overview of the foundations of nursing practice and person-centered 

care across the lifespan.  Students are introduced to the nursing process, clinical reasoning and 

decision making in various settings.  The course highlights the role of a nurse as a collaborative 

team member and underscores the importance of professional accountability in providing safe, 

quality care.  Prerequisite/Corequisite:  Admission to the School of Nursing  Credits:  3 

lecture hours.  3 credits. 

 

NURS 524* Applied Practice: Health Assessment Across the Lifespan and Fundamental 

Nursing Concepts 

This course provides opportunities to demonstrate foundational nursing knowledge, assessment 

techniques, and introductory skills across the lifespan in clinical settings.  Emphasis will be 

placed on fostering a culture of safety, effective communication, and collaboration in the 

healthcare environment.  Prerequisite/Corequisite:  Admission to the School of Nursing  

Credits:  45 clinical and 60 laboratory hours.  3 credits. 

 

NURS 535* Population Health, Prevention, and Wellness Concepts Across the Lifespan 

This course provides an overview of the principles of health and wellness across populations and 

the lifespan.  Students will be introduced to the role of the nurse in improving the health of 

populations through health promotion and disease prevention.  Prerequisite/Corequisite:  

NURS 523, 524, 624, 625, 633 or NURS 350, 380, 450, 523, 524  Credits:  4 lecture hours.  4 

credits. 

     

NURS 536* Applied Practice: Population Health, Prevention, and Wellness Concepts 

Across the Lifespan 

This course provides opportunities to demonstrate nursing competencies related to health 

promotion and disease prevention to improve the health of populations.  Emphasis will be placed 

on using a holistic approach to address health and wellness needs for patients across the lifespan.  

Prerequisite/Corequisite:  NURS 523, 524, 624, 625, 633 or NURS 350, 380, 450, 523, 524  

Credits:  45 clinical and 30 laboratory hours.  2 credits. 

 

NURS 547* Chronic Care Concepts Across the Lifespan 

This course focuses on chronic disease management including self-management, care 

coordination, and support during transitions in care for patients and caregivers across the 

lifespan.  Content will emphasize effective communication and collaboration skills and strategies 
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to promote patient empowerment.  Prerequisite/Corequisite:  NURS 523, 524, 624, 625, 633 or 

NURS 350, 380, 450, 523, 524  Credits:  4 lecture hours.  4 credits. 

 

NURS 548* Applied Practice: Chronic Care Concepts Across the Lifespan 

This course provides opportunities for students to provide care for patients with chronic disease 

in a variety of clinical settings and at various points along the disease trajectory across the 

lifespan.  Emphasis will be placed on demonstrating techniques for ongoing patient assessment 

and engagement in chronic disease management across the lifespan.  Prerequisite/Corequisite:  

NURS 523, 524, 624, 625, 633 or NURS 350, 380, 450, 523, 524  Credits:  90 clinical and 30 

laboratory hours.  3 credits. 

 

NURS 550* Acute Care Concepts Across the Lifespan 

This course introduces students to the nursing management of disease states, critical conditions, 

and health events commonly seen in acute care across the lifespan.  Prerequisite/Corequisite:  

NURS 535, 536, 547, 548, 626 or NURS 451, 535, 536, 547, 548  Credits:  4 lecture hours.  4 

credits. 

 

NURS 551* Applied Practice: Acute Care Concepts Across the Lifespan 

This course provides opportunities to demonstrate nursing care in a variety of acute care settings 

across the lifespan.  Students will build upon previously learned skills to develop, implement, 

and evaluate a plan of care as part of an interprofessional team.  Prerequisite/Corequisite:  

NURS 535, 536, 547, 548, 626 or NURS 451, 535, 536, 547, 548  Credits:  135 clinical hours.  

3 credits. 

 

NURS 624* Roles and Responsibilities of the Professional Nurse 

This course provides an overview of the history and current state of the nursing profession 

including regulatory, licensing, and professional standards.  Emphasis is on the professional 

nurse's role in the healthcare environment as well as the impact of self-care for career longevity.  

Prerequisite/Corequisite:  Admission to the School of Nursing MS program or permission of 

course faculty  Credits:  2 lecture hours.  2 credits.   

 

NURS 625* Integration of Pathophysiology and Pharmacology for Nursing Practice I 

This course introduces pathophysiological foundations of disorders and pharmacological 

concepts.  Emphasizes the connection among underlying pathophysiology, clinical 

manifestations, pharmacological treatments, and nursing care for selected concepts.  

Prerequisite/Corequisite:  Admission to the School of Nursing MS program or permission of 

course faculty  Credits:  4 lecture hours.  4 credits.   
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NURS 626* Integration of Pathophysiology and Pharmacology for Nursing Practice II 

This course builds on pathophysiological foundations of disorders and pharmacological 

concepts.  Emphasizes the connection among underlying pathophysiology, clinical 

manifestations, pharmacological treatments, and nursing care for selected concepts.  

Prerequisite/Corequisite:  NURS 625 or permission of course faculty  Credits:  4 lecture 

hours.  4 credits. 

 

NURS 633* Integration of Applied Health Assessment Across the Lifespan 

This course focuses on development of nursing knowledge, skills, and techniques necessary for 

history-taking, physical examination, and interpretation of data across the lifespan.  Emphasizes 

the integration of these skills and techniques into the role of the professional nurse.  

Prerequisite/Corequisite:  Admission to the School of Nursing MS program or permission of 

course faculty  Credits:  3 lecture hours.  3 credits. 

 

NURS 634* Application of Evidence-Based Practice in Health Care 

This course introduces the basic principles of the research process, evidence-based practice 

(EBP), and quality improvement (QI) in health care.  Prerequisite/Corequisite:  Admission to 

the School of Nursing MS program or permission of course faculty  Credits:  3 lecture hours.  3 

credits. 

 

NURS 647* Nursing Informatics and Data Utilization 

This course focuses on the use of informatics in nursing practice.  Students will explore the 

implications of legal, ethical, professional, and regulatory standards for data utilization in health 

care settings.  Prerequisite/Corequisite:  Admission to the School of Nursing MS program or 

permission of course faculty  Credits:  3 lecture hours.  3 credits. 

 

NURS 648* Emerging Trends in Nursing Leadership 

This course introduces nursing leadership and management principles and emerging trends. 

Emphasis is placed on the development of leadership skills and behaviors in the context of 

systems-based care in diverse settings.  Prerequisite/Corequisite:  Admission to the School of 

Nursing MS program or permission of course faculty  Credits:  3 lecture hours.  3 credits. 

 

NURS 649* Senior Synthesis for Direct Entry Students 

This immersive clinical course builds on the knowledge and skills gained throughout the 

program to prepare the student to transition to practice as a novice nurse generalist. 

Prerequisite/Corequisite:  Admission to the School of Nursing MS program or permission of 

course faculty  Credits:  225 clinical hours.  5 credits. 
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NURS 650* Transition to the Nursing Profession 

This course integrates and synthesizes the skills, knowledge, and perspectives gained throughout 

the program of study. Students will prepare for licensure and transition to practice as novice 

nurse generalists.  Prerequisite/Corequisite:  NURS 550, 551 or permission of course faculty  

Credits:  3 lecture hours.  3 credits. 
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Appendix E - Experiential Learning and Practicum Locations 

Name of Experiential Learning Site Location 

Chesterfield Co Public School System Chesterfield County, VA 

Chesterfield Health District Chesterfield County, VA 

HCA Hospitals - Richmond Johnston Willis Hospital, Richmond, VA 

Chippenham Hospital, Richmond, VA 

Henrico Doctor’s Forest, Richmond, VA  

Chippenham Tuckers Pavilion, Richmond, 

VA 

Retreat Hospital, Richmond, VA 

Henrico Co Public School System Richmond/Henrico County, VA 

Medarva Richmond, VA 

VCU School of Nursing Mobile Health and 

Wellness Project Site (MHWP) - 

Tappahannock 

Tappahannock, VA 

Richmond Behavioral Health Authority  Richmond, VA 

Richmond City Public School System Richmond, VA 

Richmond Health and Wellness Project Grant 

Location (RHWP) 

Richmond, VA 

Richmond VA Medical Center (VAMC) Richmond, VA 

Richmond-Henrico Co Health Departments Richmond/Henrico County, VA 

Sheltering Arms Richmond, VA  

VCU Health System - Community Memorial 

Hospital 

South Hill, VA 

VCU Health System - Richmond Richmond, VA 

VCU Health System - Tappahannock Hospital Tappahannock, VA 
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Appendix F - Faculty Curriculum Vitae (Abbreviated) 

Full-Time Faculty  

Battle, Kimberly, PhD in Nursing, 2010, The Catholic University of America, Clinical Assistant 

Professor of Nursing. Specialization Area: Adult Health and Community Health. 

 

Beaird, Genevieve, PhD in Nursing, 2019, University of Virginia, Clinical Associate Professor 

of Nursing. Specialty Area:  Adult Health and Care Coordination. 

 

Brown, Lisa, PhD in Nursing, 2004, University of Wisconsin, Associate Professor of Nursing. 

Specialization Area: Women’s Health. 

 

Burlar, Amy, PhD in Nursing Education, 2019, University of Northern Colorado, Clinical 

Assistant Professor of Nursing. Specialization Area:  Adult Health and Fundamental Nursing. 

 

Clark, Kimberly, MSN in Nursing, 2016, Grand Canyon University, Clinical Instructor of 

Nursing. Specialization Area:  Adult Health. 

 

Corker, Jane Marie, MSN in Nursing, 2015, Walden University, Clinical Instructor of 

Nursing.  Specialization Area: Adult Health. 

 

Davis, Kimberly, MS in Nursing Education, 2011, Virginia Commonwealth University, Clinical 

Assistant Professor of Nursing. Specialization Area:  Adult Health and Community Health. 

 

Dobbins, Garvey, MS in Nursing Education, 2016, University of Phoenix, Clinical Instructor of 

Nursing, Specialization Area: Psychiatric Mental Health. 

 

Faber, Megan, MS in Nursing Education, 2016, Duke University, Clinical Instructor of Nursing. 

Specialization Area:  Adult Health and Nursing Fundamentals. 

 

Falk, Mary, MSN in Nursing, 2012, University of Virginia, Clinical Assistant Professor of 

Nursing. Specialization Area: Adult Health. 

 

Goeke, Lauren, MSN in Nursing, 2017, Georgetown University, Pediatric Clinical Faculty of 

Nursing.  Specialization Area:  Pediatrics. 

 

Headley, Sara, MSN in Nursing, 2021, Old Dominion University, Clinical Instructor of 

Nursing. Specialization Area: Pediatrics. 

 

Husson, Nancy, DNP in Nursing, 2018, Vanderbilt University, Clinical Assistant Professor of 

Nursing. Specialization Area:  Community Health and Nursing Informatics. 

 

Lantz, Leslie, MS in Nursing Education, 2011, Walden University, Maternal Child Clinical 

Instructor of Nursing. Specialization Area:  Pediatrics and Women’s Health. 

 

Legg, Michelle, MSN in Nursing, 2016, George Mason University, Clinical Instructor of 

Nursing. Specialization Area: Adult Health. 
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Milburn, Juliane, PhD in Nursing, 2014, University of Virginia, Clinical Assistant Professor of 

Nursing. Specialization Area: Women’s Health and Community Health. 

 

Mohanraj, Lathika, PhD in Biochemistry, Virginia Commonwealth University, Assistant 

Professor of Nursing. Specialization Area: Pathophysiology and Pharmacology. 

 

Pretzer-Aboff, Ingrid, PhD in Nursing, 2007, University of Maryland, Associate Professor of 

Nursing Specialization Area: Geriatrics. 

 

Roberts, Rebekah, MSN in Nursing, 2018, George Washington University, Clinical Instructor 

of Nursing. Specialization Area: Adulty Health and Community Health. 

 

Terrell, Daphne, DNP in Nursing, 2021, Virginia Commonwealth University, Clinical Assistant 

Professor of Nursing.  Specialization Area: Adult Health. 

 

Tanner, Mark, DNP in Nursing, 2015, University of Arkansas for Medical Sciences, Clinical 

Associate Professor of Nursing. Specialization Area: Adult Health. 

 

Williams, Tammy, PhD in Education, 2017, Capella University, Clinical Assistant Professor of 

Nursing. Specialization Area: Adult Health. 
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Appendix G - Curriculum Map for MSN Degree 

Learning Outcome Core Courses Assessment Measures 

Demonstrate 

competence to 

practice person-

centered care across 

the lifespan and across 

the continuum of 

healthcare systems  

NURS 523: 

Fundamental Nursing 

Concepts (3 credits) 

 

NURS 524: Applied 

Practice: Health 

Assessment Across 

the Lifespan and 

Fundamental Nursing 

Concepts (3 credits) 

 

NURS 535: 

Population Health, 

Prevention, and 

Wellness Across the 

Lifespan (4 credits) 

 

NURS 536: Applied 

Practice: Population 

Health, Prevention, 

and Wellness Across 

the Lifespan (2 

credits) 

 

NURS 547: Chronic 

Care Concepts Across 

the Lifespan (4 

credits) 

 

NURS 548:  Applied 

Practice: Chronic 

Care Concepts Across 

the Lifespan (3 

credits) 

 

NURS 550: Acute 

Care Concepts Across 

the Lifespan (4 

credits) 

 

NURS 551: Applied 

Practice: Acute Care 

Formative: Concept mapping; group 

discussion; quizzes; patient case studies; 

written papers; presentations; learning 

activities, clinical evaluations; high fidelity 

patient simulations; low fidelity patient 

simulations; virtual simulations 

 

Summative: Exams; group projects; high 

fidelity patient simulations; low fidelity 

patient simulations; virtual simulations; 

nationally benchmarked testing; hands-on 

direct patient care logs 
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Concepts Across the 

Lifespan (3 credits) 

 

NURS 649: Senior 

Synthesis for Direct 

Entry Students (5 

credits) 

 

NURS 624: Roles and 

Responsibilities of the 

Professional Nurse (2 

credits) 

   

NURS 625: 

Integration of 

Pathophysiology and 

Pharmacology for 

Nursing Practice I (4 

credits) 

  

NURS 626: 

Integration of 

Pathophysiology and 

Pharmacology for 

Nursing Practice II (4 

credits) 

 

NURS 633: 

Integration of Applied 

Health Assessment 

Across the Lifespan 

(3 credits)  

 

NURS 650: 

Transition to Practice 

(3 credits)  

 

IPEC 501: 

Foundations of 

Interprofessional 

Practice (1 credit)  

 

IPEC 502: 

Interprofessional 

Quality Improvement 
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and Patient Safety (1 

credit) 

IPEC 560: 

Interprofessional 

Collaborative Care for 

Older Adults (1 

credit)  

Integrate theories and 

concepts from liberal 

education and related 

disciplines into 

nursing practice 

NURS 523: 

Fundamental Nursing 

Concepts (3 credits) 

 

NURS 535: 

Population Health, 

Prevention, and 

Wellness Across the 

Lifespan (4 credits) 

 

NURS 536: Applied 

Practice: Population 

Health, Prevention, 

and Wellness Across 

the Lifespan (2 

credits) 

 

NURS 547: Chronic 

Care Concepts Across 

the Lifespan (4 

credits) 

 

NURS 548:  Applied 

Practice: Chronic 

Care Concepts Across 

the Lifespan  (3 

credits) 

 

NURS 624: Roles and 

Responsibilities of the 

Professional Nurse (3 

credits) 

 

NURS 625: 

Integration of 

Pathophysiology and 

Pharmacology for 

Formative: Patient case studies; written 

papers; presentations; learning activities, 

clinical evaluations 

 

Summative: Group projects and individual; 

hands-on direct patient care logs 
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Nursing Practice I (4 

credits)  

 

NURS 626: 

Integration of 

Pathophysiology and 

Pharmacology for 

Nursing Practice II (4 

credits) 

 

NURS 633: 

Integration of Applied 

Health Assessment 

Across the Lifespan 

(3 credits)  

 

 NURS 634: 

Integration of 

Evidence-based 

Practice in Healthcare 

(3 credits)  

 

NURS 648: Emerging 

Trends in Nursing 

Leadership (3 credits) 

 

NURS 649: Senior 

Synthesis for Direct 

Entry Students (5 

credits) 

 

NURS 650: 

Transition to Practice 

(3 credits)  

  

Exhibit 

professionalism that 

reflects the inherent 

values fundamental to 

nursing.  

NURS 523: 

Fundamental Nursing 

Concepts (3 credits) 

 

NURS 524: Applied 

Practice: Health 

Assessment Across 

the Lifespan and 

Fundamental Nursing 

Concepts (3 credits) 

Formative: Group discussion; quizzes; 

patient case studies; written papers; 

presentations; learning activities, clinical 

evaluations 

 

Summative: Exams; group projects; high 

fidelity patient simulations; low fidelity 

patient simulations; virtual simulations; 

nationally benchmarked testing; hands-on 

direct patient care logs  
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NURS 535: 

Population Health, 

Prevention, and 

Wellness Across the 

Lifespan (4 credits) 

 

NURS 547: Chronic 

Care Concepts Across 

the Lifespan (4 

credits) 

 

NURS 548:  Applied 

Practice: Chronic 

Care Concepts Across 

the Lifespan (3 

credits) 

 

NURS 550: Acute 

Care Concepts Across 

the Lifespan (4 

credits) 

 

NURS 551: Applied 

Practice: Acute Care 

Concepts Across the 

Lifespan (3 credits) 

 

NURS 624: Roles and 

Responsibilities of the 

Professional Nurse (2 

credits) 

 

NURS 633: 

Integration of Applied 

Health Assessment 

Across the Lifespan 

(3 credits)  

 

NURS 647: Nursing 

Informatics and Data 

Utilization (3 credits) 

 

NURS 648: Emerging 

Trends in Nursing 

Leadership (3 credits) 



 

 89 

NURS 649: Senior 

Synthesis for Direct 

Entry Students (5 

credits) 

 

NURS 650: 

Transition to Practice 

(3 credits)  

 

IPEC 501: 

Foundations of 

Interprofessional 

Practice (1 credit)  

 

IPEC 502: 

Interprofessional 

Quality Improvement 

and Patient Safety (1 

credit) 

 

IPEC 560: 

Interprofessional 

Collaborative Care for 

Older Adults (1 

credit)   

Display effective 

interprofessional 

teamwork skills 

NURS 535: 

Population Health, 

Prevention, and 

Wellness Across the 

Lifespan (4 credits) 

 

NURS 547: Chronic 

Care Concepts Across 

the Lifespan (4 

credits) 

 

NURS 548:  Applied 

Practice: Chronic 

Care Concepts Across 

the Lifespan (3 

credits) 

 

NURS 550: Acute 

Care Concepts Across 

Formative: Group discussion; learning 

activities, clinical evaluations, case studies; 

high fidelity patient simulations; low fidelity 

patient simulations; virtual simulations 

 

Summative: Interprofessional high fidelity 

patient simulations; virtual simulations; 

hands-on direct patient care logs  
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the Lifespan (4 

credits) 

 

NURS 551: Applied 

Practice: Acute Care 

Concepts Across the 

Lifespan (3 credits) 

 

NURS 624: Roles and 

Responsibilities of the 

Professional Nurse (2 

credits) 

 

NUSR 633: 

Integration of Applied 

Health Assessment 

Across the Lifespan 

(3 credits)  

 

NURS 634: 

Integration of 

Evidence-based 

Practice in Healthcare 

(3 credits) 

 

NURS 649: Senior 

Synthesis for Direct 

Entry Students (5 

credits) 

 

NURS 650: 

Transition to Practice 

(3 credits)  

 

IPEC 501: 

Foundations of 

Interprofessional 

Practice (1 credit)  

 

IPEC 502: 

Interprofessional 

Quality Improvement 

and Patient Safety (1 

credit) 
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IPEC 560: 

Interprofessional 

Collaborative Care for 

Older Adults (1 

credit)  

Demonstrate 

professional nursing 

practice grounded in 

the application of 

current evidence  

NURS 535: 

Population Health, 

Prevention, and 

Wellness Across the 

Lifespan (4 credits) 

 

NURS 536: Applied 

Practice: Population 

Health, Prevention, 

and Wellness Across 

the Lifespan (2 

credits) 

 

 NURS 547: Chronic 

Care Concepts Across 

the Lifespan (4 

credits) 

 

NURS 548:  Applied 

Practice: Chronic 

Care Concepts Across 

the Lifespan (3 

credits) 

 

NURS 550: Acute 

Care Concepts Across 

the Lifespan (4 

credits) 

 

NURS 551: Applied 

Practice: Acute Care 

Concepts Across the 

Lifespan (3 credits) 

 

NURS 624: Roles and 

Responsibilities of the 

Professional Nurse (2 

credits) 

 

Formative: Group discussion; quizzes; 

patient case studies; written papers; 

presentations; learning activities, clinical 

evaluations 

 

 

 

Summative: Exams; group projects; high 

fidelity patient simulations; low fidelity 

patient simulations; virtual simulations; 

nationally benchmarked testing; hands-on 

direct patient care logs 
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NURS 633: 

Integration of Applied 

Health Assessment 

Across the Lifespan 

(3 credits)  

 

NURS 634: 

Integration of 

Evidence-based 

Practice in Healthcare 

(3 credits) 

 

NURS 647: Nursing 

Informatics and Data 

Utilization (3 credits) 

 

NURS 648: Emerging 

Trends in Nursing 

Leadership (3 credits) 

 

NURS 649: Senior 

Synthesis for Direct 

Entry Students (5 

credits) 

 

NURS 650: 

Transition to Practice 

(3 credits)  

Utilize information 

technologies and 

processes related to 

patient care delivery 

NURS 524: Applied 

Practice: Health 

Assessment Across 

the Lifespan and 

Fundamental Nursing 

Concepts (3 credits) 

 

NURS 535: 

Population Health, 

Prevention, and 

Wellness Across the 

Lifespan (4 credits) 

 

NURS 536: Applied 

Practice: Population 

Health, Prevention, 

and Wellness Across 

Formative: Patient case studies; learning 

activities, clinical evaluations; high fidelity 

patient simulations; low fidelity patient 

simulations; virtual simulations 

 

Summative: Exams; high fidelity patient 

simulations; low fidelity patient simulations; 

virtual simulations; nationally benchmarked 

testing; hands-on direct patient care logs 
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the Lifespan (2 

credits) 

 

NURS 550: Acute 

Care Concepts Across 

the Lifespan (4 

credits) 

 

NURS 633: 

Integration of Applied 

Health Assessment 

Across the Lifespan 

(3 credits) 

 

NURS 634: 

Integration of 

Evidence-based 

Practice in Healthcare 

(3 credits) 

 

NURS 647: Nursing 

Informatics and Data 

Utilization (3 credits) 

 

NURS 649: Senior 

Synthesis for Direct 

Entry Students (5 

credits) 

 

NURS 650: 

Transition to Practice 

(3 credits)   

Shows competence in 

leadership, quality 

improvement, and 

patient safety to 

provide quality health 

care  

NURS 524: Applied 

Practice: Health 

Assessment Across 

the Lifespan and 

Fundamental Nursing 

Concepts (3 credits) 

 

NURS 535: 

Population Health, 

Prevention, and 

Wellness Across the 

Lifespan (4 credits) 

 

Formative: Patient case studies; written 

papers; presentations; learning activities, 

clinical evaluations; high fidelity patient 

simulations; low fidelity patient simulations; 

virtual simulations 

 

Summative: Exams; group projects; high 

fidelity patient simulations; low fidelity 

patient simulations; virtual simulations; 

nationally benchmarked testing; hands-on 

direct patient care logs 
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NURS 547: Chronic 

Care Concepts Across 

the Lifespan (4 

credits) 

 

NURS 548:  Applied 

Practice: Chronic 

Care Concepts Across 

the Lifespan (3 

credits) 

 

NURS 550: Acute 

Care Concepts Across 

the Lifespan (4 

credits) 

 

NURS 551: Applied 

Practice: Acute Care 

Concepts Across the 

Lifespan (3 credits) 

 

NURS 624: Roles and 

Responsibilities of the 

Professional Nurse (2 

credits) 

 

NURS 634: 

Integration of 

Evidence-based 

Practice in Healthcare 

(3 credits) 

 

NURS 648: Emerging 

Trends in Nursing 

Leadership (3 credits) 

 

NURS 649: Senior 

Synthesis for Direct 

Entry Students (5 

credits) 

 

NURS 650: 

Transition to Practice 

(3 credits) 
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IPEC 502: 

Interprofessional 

Quality Improvement 

and Patient Safety (1 

credit) 

 

 IPEC 560: 

Interprofessional 

Collaborative Care for 

Older Adults (1 

credit)   

Apply health 

promotion and disease 

prevention 

competencies at the 

individual and 

population level. 

NURS 535: 

Population Health, 

Prevention, and 

Wellness Across the 

Lifespan (4 credits) 

 

NURS 536: Applied 

Practice: Population 

Health, Prevention, 

and Wellness Across 

the Lifespan (2 

credits) 

 

NURS 547: Chronic 

Care Concepts Across 

the Lifespan (4 

credits) 

 

NURS 548:  Applied 

Practice: Chronic 

Care Concepts Across 

the Lifespan (3 

credits) 

 

NURS 550: Acute 

Care Concepts Across 

the Lifespan (4 

credits) 

 

NURS 624: Roles and 

Responsibilities of the 

Professional Nurse (2 

credits) 

 

Formative: Concept mapping; group 

discussion; quizzes; patient case studies; 

written papers; presentations; learning 

activities, clinical evaluations 

 

Summative: Exams; group projects; high 

fidelity patient simulations; low fidelity 

patient simulations; virtual simulations; 

nationally benchmarked testing; hands-on 

direct patient care logs 
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NURS 625: 

Integration of 

Pathophysiology and 

Pharmacology for 

Nursing Practice I (4 

credits) 

  

NURS 626: 

Integration of 

Pathophysiology and 

Pharmacology for 

Nursing Practice II (4 

credits) 

 

NURS 649: Senior 

Synthesis for Direct 

Entry Students (5 

credits) 

 

NURS 650: 

Transition to Practice 

(3 credits)  

 

IPEC 502: 

Interprofessional 

Quality Improvement 

and Patient Safety (1 

credit) 

 

IPEC 560: 

Interprofessional 

Collaborative Care for 

Older Adults (1 

credit)   
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Appendix H - Letters of Support (Specific Demand) 
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Appendix I - Employment Demand Job Announcements 
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Appendix J - Letters of Support (Employment Demand) 
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Appendix K - Student Demand Survey 

Virginia Commonwealth University’s School of Nursing is proposing a pre-licensure program 

that would award a Master of Science in Nursing (MSN). Graduates would be eligible to take the 

National Council Licensure Examination for Registered Nurses (NCLEX-RN) to become a 

registered nurse. This program (also known as a Master’s Direct Entry program) is designed for 

students who already have a bachelor’s degree awarded by an accredited college or university in 

another field. The program can be completed in five semesters and provides a pathway for 

further graduate education in many different areas, including nurse practitioner, safety and 

quality, healthcare innovation, and/or doctorate of nursing practice.    

 

We have prepared an electronic survey to gauge student interest in the program. Your answers to 

the survey questions will be used in summary form only. No personally identifiable information 

will be released. Please feel free to contact Alex Fisher at fisheram4@vcu.edu if you would like 

more information about the proposed program. 

 

1. Many nursing schools in the United States (including in Virginia) offer a pre-licensure 

master’s program. How familiar are you with a nursing program like this?  

1. Very familiar 

2. Somewhat familiar 

3. Not familiar 

2. If VCU offered a master’s degree in nursing with a pre-licensure focus, I would consider 

enrolling. 

1. Strongly Agree 

2. Agree 

3. Neutral 

4. Disagree 

5. Strongly Disagree 

3. If I was to consider enrolling in this program, which academic year would align with my 

planning? 

1. 2024-2025 

2. 2025-2026 

3. 2026-2027 

4. 2027-2028 

5. 2028-2029 

4. I am currently 

1. A high school student 

2. A college student 

3. A college graduate 

5. The highest degree I have earned is 

1. Bachelor’s Degree 

2. Master’s Degree 

3. Professional Doctorate Degree (DDS, MD, DC, DO, etc.) 
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4. Doctorate Degree (PhD, DSci, EdD, etc.) 

6. I am (choose one) 

1. Female 

2. Male 

3. Transgender 

4. Other 

7. My U.S. citizen status is 

1. U.S. Citizen 

2. Naturalized U.S. Citizen 

3. Citizen of another Nation 

4. Dual Citizenship 

5. I would rather not say 
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